




























Figure 5. Higher Education 
Fu 

Enrollment (Proportions) by Type of Institution, 
1- and Part-time, 1989 

Undergraduate Students Graduate Students 

Note: Each concentric circle represents 100% of that category. 

Certificates and Degrees Conferred 

Across all Rhode Island higher education institutions in 1989, women received 
92.3% of the certificates, 48% of associate's degrees and 55.2% of bachelor's 
degrees, but only 45% of the master's and 35.8% of the doctorates awarded.14 

Women were more likely to attend public than private institutions. At public 
institutions, women earned 68% of the Associate's degrees, 69% of the bachelor's 
degrees, and 60% of the Master's degrees. In contrast, at private institutions, 
women earned only 48% of the Associate's degrees, 55% of the bachelor's degrees 
and 45% of the Master's degrees. 

Student data for all degrees by gender and type of institution are given below 
and the percentages (averaged across type of institution) they represent are graphed 
in Figure 6. 

Degrees Conferred by Public and Private Institutions of Higher Education, 
by Gender and Degree Level, 1989 

CCRI 
RIC 
URI 
Private* 

Doctorates 
M W 

46 30 
147 78 

* Brown University, Bryant College, Johns 
Technology, Providence College, R.1. School of 
Salve Regina College. Brown University was the 

Bachelor's 
M W 
- 

316 '623 
879 1,028 
2,531 2,945 

Certificates 
M W 
15 179 

In & Wales University, New England Institute of 
Iesign, Roger Williams College (now University), 
only private institution awarding the doctorate. 

Master's 
M W 
- - 

60 ' 222 
248 242 
717 377 

Associate's 
M W 

329 . 696 
- - 
0 14 

1,589 1,041 



Figure 6. Proportion of Postsecondary Certificates and Degrees 
Awarded to Men and Women, 1989 

Figures for minority group members were also cause for concern. Minorities 
were awarded 7.6% of the certificates, 7.4% of the associate's degrees, 7.0% of the 
bachelor's degrees, 3.8% of the master's degrees, and 9.3% of the doctorates. Of the 
28 minorities receiving doctorates, 21 (75%) were awarded to Asian Americans. 

Areas of Concentration 

Enrollments in some areas of concentration were clearly gender-differentiated: 
men received at least 75% of the bachelor's degrees in architecture, engineering 
and related technologies, and the physical sciences; while women received more 
than 75% of the bachelor's degrees in education, ethnidarea studies; allied health, 
home economics, and psychology. Men were more likely to pursue Master's Degrees 
in business-related areas. 



Faculty 

There are three ranks of tenure-track positions in colleges and universities: 
assistant, associate, and full professor. instructors are usually hired for short terms 
without an opportunity to earn tenure. Various factors influence rank and salary, 
including education, years of experience, and years in the present position. 

All three public institutions of higher education have higher percentages of 
women faculty members than the national average of 27M.15 Women were 48% of 
the faculty at CCRI, 31% at RIC, and 28% at  URI. The table below shows that faculty 
women in RI and nationally still lag far behind men at the rank of full professor. 

Faculty by Rank and Gender, RI and Natiofially, 1990 

Rhode Island National 
Inst i tut iof lank % o f  % o f  % o f  % of 

Women Men Women Men 
CCRI 
Professor 34 64 19 32 
Associate 22 18 27 30 
Assistant 4 1  15 31 24 
Instructor 3 3 23 14 

Total 100% 100% 100% 100% 
RIC 
Professor 14 44 22 45 
Associate 29 29 29 29 
Assistant 46 26 44 22 
Instructor 11 1 5 4 

Total 100% 1000/o 100% 100% 
URI 
Professor 18 53 17 48 
Associate 28 29 31 29 
Assistant 51 18 42 21 
Instructor 3 1 11 2 

Total 100% 101% 101% 100% 
*for comparable institutions. Some figures are greater than 100% due to rounding. 

Specifically, the table shows that: 
*At URI only 18% of the women were full professors, compared to 53% af the 

men. More women faculty members were assistant professors, and fewer women 
were instructors, than the national averages. 

At RIC, only 14% of women faculty were full professors, compared to 44% of 
the men; 11% were instructors, compared to 1% of the men. Fewer women were 
fuil professors (14%) and more were instructors (11%) than the national average. 

One-third of the women faculty members at CCRI were full professors, more 
than the national average of 19% but much smaller than the 64% of men who were 
professors. In contrast, 41% of the women were assistant professors, compared to 
15% of the men. 



At all three public institutions, there were relatively few minority faculty 
members, and fewer than half of those were women. Women minority faculty were 
only 3.6%, 2.8%, and 6% of all women faculty at CCRI, RIC and URI, respectively. 

Differences by Discipline and Faculty Rank 
Four teen disciplines were selected for closer review.16 In the fields of Business, 

Computers, Mathematics, Physical Sciences, and Engineering, there were few 
women on the faculty, and women full professors were rare exceptions. In contrast, 
all faculty members in Nursing at all three institutions were women. 

Ratio of Men to Women Faculty in Selected Departments 
at Public Institutions of Higher Education, 1989 

URI RIC CCRI 
Depnrtinent(s) Assist Asso c/ Assist Asso c/ Assist Assod 

Full Full Full 

BusinesslManagemt 1:3 23:O 12: 3 
Computer Science1 3: 1 25: 1 7.3 
Mathematics 
Education 2: 1 12: 1 8: 8 
Engineering1 1 :  1 52: 1 NA 

Indust Technology 
English 1:3 20: 1 1 6:5 
Human Services* 2: 5 3:3 2:7 
Nursing 0: 20 0:l l 0: 16 
Oceanography 6:O 32: 3 N A  
Physics/Chemistry 3 : 2 28:2 2: 1 
Speech/Cornmunic. 2: 1 3 : 4 9: 1 
* includes Human Development (URI) and Sociat Work (RIC). 

This table demonstrates the disparity across disciplines by rank, particularly 
strong in engineering and the physical sciences. A review of data from 1986-87 
showed few changes in the past 4 years.16 

One pattern of note is that many departments have employed only one woman, 
and rarely more than one woman full professor. This pattern is strongest at URI, 
where only one department, Speech, has as many as four women full professors. 

Faculty Salaries 

In most cases, salary minima and ranges are set by union contract, although they 
vary by discipline at URI. Overal,l, in 1990 a woman earned 814 for a man's dollar at 
URI, 834 at RIC, and 884 at CCRI.16 

Salaries depend primarily on rank and years in rank at CCRI and RIC; at URI, 
merit pay and discipline also figure into the equation. Because many programs 
contain only one woman at a given rank, it is difficult to examine sex differentials 
from a scan of the salaries within departments. However, two patterns of 
importance to this study can be identified. 



Salaries by Discipline (URI) 
At URI, the salaries of women (and men) varied greatly across disciplines. On 

average, for example, an Assistant Professor of Computer Science (male-dominated 
traditionally and at URI) earned one-third more than an Assistant Professor of 
Nursing ( female-dominated traditionally and at URI). 

Mean Salaries of URI Women Assistant Professors by Discipline 

Department(s) % Mate Mean Salary* 
Traditionally Mole 
Engineering 98 44.0 
Computer Science 90 43.5 
Management/ Mgt Sci 88 47.0 
Tro dition ally Female 

or Neutral 
Speech 50 33.6 
Nursing 0 32.4 

*Annual salary in thousands of dollars. 

Average salaries of women full professors in traditionally male disciplines were 
also greater than those of women at the same rank in traditionally female areas, but 
there were almost no women in male-dominated disciplines who had been 
promoted to full professor rank. 

Highest SuZaries 
At all three schools, the highest salaries were primarily earned by men. Data 

from RIC and URI were averaged by category (e.g., Male Professors of Finance), so 
not all individuals within a category may have been highly paid. Comparisons 
between men and women were made more difficult by the fact that some categories 
(e.g., Female Professor of Physics) contained only one individual. Nonetheless, 
differentials appeared with respect to highest salaries (all among full professors): 

At CCRI, 37 of 41 (90%) faculty members earning over $45,000 were males. 
At RIC, in the six highest paid categories (above $54,000) there were 18 men 

and one woman. The highly paid males came from departments containing one or 
no women full professors. 

At URI, 208 faculty members fell into 39 categories earning an average salary 
above $55,000. Of these, 96% were males (34 categories representing 201 men). 

Executives and Administrators 

On the three public campuses, some gains were made in the past decade, but in 
most cases the picture remained unchanged.17 In 1990, between 26% and 30% of 
executives and administrators were women. 

CCRI showed an increase of 1 0 1  in women middle-level administrators since 
1981; but RIC had 7% fewer women administrators than a decade ago, and URI had 
increased its representation of women in their administration by only 3%. 



Women were likely to be assistant administrators or deans of traditiona1,ly 
women's fields. The exception was a woman president of RIC for several years 
during the 1980s. 

Top-Level Administrators at RI  Public Institutions of Higher Education, 1990 

Title UR1 RIC CCRl 
M F M F M F 

President 1 0 1 0 . l  0 
VPIProvost 4 1 3 1 3 0 
Asst. VP 1 1 1 1 none none 
Deans 8 4 5 2 ' 5 0 

Office of Higher Education 

As of October, 1990, only one of five administrators of the Office of Higher 
Education was a wornan.'* This figure has not changed since 1981, although a 
woman served as Commissioner of Higher Education throughout most of the 
1980s. . 

Five members of the professional staff (31%) were women, up from only two 
women (22%) in 1981. For the past decade, all members of the secretariaVclerica1 
staff have been women. 

Administrators, Rhode Island Office of Higher Education 

Position Men Women 

Commissioner 1 0 
Associate Commissioner 2 1 
Professional Non-Faculty 11 5 
Secretary/Clericalz 0 10 

* only includes upper-level clerical staff positions. 

Governance 

As of July 1990, three (23%) of the 13 members of the Board of Governors for 
Higher Education were wornen.18 in 1980,20% of the Board of Regents, which was 
responsible for elementary and secondary education as well, were women. 



Areas of Concern: Postsecondary Education 

The majority of students at our three public postsecondary institutions are 
women, where they now work towards degrees in a wide variety of areas. While 
interest in trad itional l y female fields continues to be strong, many young women 
now aim for careers that previously were male dominated. While there are few data 
on the extent to which women on our campuses face a "chilly climate" in the 
classroom'g, there are some glaring inequities at the three public institutions: 

The faculty at the three institutions combined is 65% male. 
The women faculty tend to be clustered at the lower ranks, while the men are 

more likely to hold the higher ranks. 
At the three institutions, 77% of the top administrators are male. 
The majority of those on the Board of Governors and in professional and 

administrative roles at the Office of Higher Education are male. 
There is a deplorable lack of representation of minorities at all levels. 

Women students and faculty are still a very small minority in certain highly 
paid fields, notably engineering, computer science, and the physical sciences. 
Special efforts need to be directed towards encouraging women to enter and to 
graduate in these areas. Such efforts must also involve the hiring and retention of 
women faculty. 

Our institutions of higher education need to model the world we would like 
our students to inherit--or to create. There need to be new and continued efforts: 

to encourage women to study in programs that have been traditionally male- 
dominated; 

to achieve a better gender balance among the faculty and administrators; 
to obtain and respect multiple styles of leadership; 
to provide a variety of role models for increasingly diverse student 

populations. 

Athletics 

The growth of women's athletics has been relatively recent, starting with the 
passage of Title IX of the Education Amendments Act of 1972 mandating support 
and access for women in schools accepting federal funds. 

Interscholastic Athletics (Secondary Schools) 

Teams and Athletes 
In 1990, there were 25 varsity sports in Rhode Island. Girls participated in 12, 

and boys in 13 of these sports (2 were co-ed)? A total of 6,026 girls played on 309 
teams, while 10,451 boys played on 417 teams. Thus girls were 37% of the athletes. 

Staff 



Most of the coaches in 1990 were men (84%), especially in the boy's teams, 
where 98% of the coaches were men. Of the girls' teams, 63% were coached by 
men. Figure 7 shows the proportion of girls' and boys' teams coached by men and 
women. 

Among the 55 Athletic Directors, only nine (16%) were female, and six of them 
worked in private schools. 

Figure 7. Gender of Athletes by their Coaches, 1990 

lnterscholastic Intercollegiate 

Buys Girls Men Women 

Female Coach Male Coach 

Adminisf ration 
The Executive Director of the RI lnterscholastic League in 1990 was a man, 

while the Assistant Executive Director was a woman. 
Of 14 members of the Committee on Athletics of the R i  Association of School 

Principals, only one was a woman. The Subcommittee on Girls' Athietics was made 
up of five women and three men. 

Intercollegiate Athletics 

Teams and Athletes 
There were 23 women's and 4 coed teams on the three campuses in 1990,.21 
CCRI had five women's teams serving 31 female athletes, compared to five 

men's teams serving 66 male athletes and 2 co-ed teams (tennis and golf) which 
served no female athletes. Women were 32% of the total number of athletes. 

* RIC had seven women's teams serving 60 female athletes, compared to seven 
men's teams sewing 134 male athletes. Women were 37% of the total number of 

(\ 
athletes. 



URI is the only public NCAA Division 1 institution in Rhode Island. There 
were 1 l women's teams serving 163 female athletes, and 10 men's teams serving 
284 male athletes (101 of the male athletes at URI were football players). Women 
were 36% of the total number of athletes. 

Scholarships 
CCRI awarded five athletic scholarships, of which three went to women. RIC 

does not award athletic scholarships. URI awarded 42.73 scholarships to women, 
and 87.14 scholarships to men (60.94 for football). URI also awarded athletic aid to 
82 (36%) women and 146 (64%) men. 

Athletic Budget 
In 1989, URI expended 36% of its operating cost budget on women's sports, 

compared to 64% on men's sports. URI also allotted 40% of the budget for 
recruitment expenditures for women's sports, compared to 60% for men's sports. 
No specific data were available for CCRI and RIC in terms of operating or 
recruitment expenses.22 

Sf aff  
At all three public colleges, men were the majority of the coaches and the 

administrators in athletics in 1990. All but two coaching positions at ~1C.a.nd CCRI 
are part-time?' 

At CCRI, four (27%) of the 15 coaches were women. The Athletic 
Administrator and his Assistant and Associate Administrators were 'men. 

At RIC, only hwo (14%) of the 14 head coaches, and one (8%) of the 12 
' 

assistant coaches, were women. The Athletic Administrator and Assistant Athletic 
Administrator were men, while the Associate Athletic Administrator was a woman. 

At URI, eight (38%) of the 21 head coaches and five (21%) of the 24 assistant 
coaches were women. The Director, Associate Director, and two Assistant Directors 
of Athletics were men, while the Senior Associate Director was a woman. 

At all three schools, all men's teams were coached by men. In contrast, both 
men and women coached women-only teams. Coed teams at CCRl were coached by 
men. The gender relationship is also in Figure 7. 

Athletic Team Coaches, 1990 

Men's Teams Women's Teams Co-ed Teams 
Coaches: Men Women Men Women Men Women 
CCRI 5 0 3 4 2 0 
RIC 14 0 9 3 no teams 
URI 23 0 9 13 not avail. 



Areas of Concern: Athletics 

Athletic competition plays an important role in the personal growth of students 
and has the potential to impact upon an individual's aspirations and achievements 
in life. Since the implementation of Title IX, the number of sports and the quality of 
athletic programs for female athletes have seen tremendous progress at both the 
interscholastic and intercollegiate levels. 

In 1991, the National Collegiate Athletic Association conducted a Gender 
Equity Study of Division 1 Colleges across the nation. The Chronicle of Higher 
Education conducted a follow-up survey focusing on the representation of female 
athletes in comparison to the representation of females in the overall student body 
and the consequent impact on the proportion of the athletic budgets allotted to 
women's sports. 

As the data indicate, there are still some areas of concern. 
0 Participation Opportunities and Rates: Athletic opportunities (number of 

openings for athletes on sports teams) for males continue to exceed opportunities 
for females at both the interscholastic and intercollegiate level. Women were 48% 
of the high school student population and 56% of the full-time undergraduate 
students, yet male athletes outnumber female athletes better than two to one. 
Opportunities for girls and women to participate in athletics need to be expanded in 
order to achieve equitable programs at all levels. 

Selection and ussignmat o f  coaches: Coaches of men's teams are almost 
never female, while over half (54%) of the coaches of women's teams are male. At 
the interscholastic level, there were only 9 boys' teams (2%) coached by women, 
while 63% of the coaches for girls' teams were men. 

Women Coaching Athletic Teams, 1990 

Teams: Men 's Women's 
Intercollegiate 0% 48% 
Interscholastic 2% 37% 

In some instances, no women apply for vacancies and in many other instances, the 
quality and years of experience place women at a distinct disadvantage when they 
do apply for positions. Recruitment efforts and support programs need to be 
provided to increase the number of women in coaching. 

Leadership: There is a lack of visibility for women in leadership positions for 
athletic programs. At the postsecondary institutions, the ratio of male to female 
athletic administrators was better than two to one. Male athletic directors were 
clearly in the majority at the interscholastic level as well, with 46 men compared to 
nine women. 

Girls and young women may perceive their opportunities in athletics to be 
limited to being players, which could result in lowered aspirations and fewer 
pursuing coaching or administrative careers. Efforts should be ongoing to recruit 
women as coaches and athletic administrators. 



Conclusions 

Since the introduction of federal and state civil rights legislation during the 1970s 
and 1980s, women have progressed in some areas, such as the increase in women student 
athletes and faculty. In some cases, however, the gains are minimal, as in the slight increase 
in appointments of women to the Board of Regents. In other areas, such as vocational 
training and teaching specialties, the gender-differentiated patterns are as strong as a 
decade ago. Furthermore, almost everyone at the highest levels (e.g., administrators, 
superintendents) is male. 

The data collected here suggest several actions: 

Enforcement of existing laws and stronger legislative mandates are required. 
Public and internal education about these laws should be an ongoing activity of the Boards 
overseeing pub1 ic education. 

Opporfunifies for women's participation must expand. In intercollegiate athletics, 
there are about half as many team slots for women athletes as men athletes; and thus 
about half as many opportunities to participate o r  to earn scholarships. 

Promotion for women at the same rate as men must be achieved by breaking the 
"glass ceiling" preventing advancement of women to higher-levei administrative and faculty 
positions. 

Documentation of the problems underlying gender bias segregation are essential, 
through in-depth focused research reports such as the American Association of University 
Women's report on gender bias in mathematics and science education. Public forums are 
needed to articulate the nature of the problems facing individuals. 

Intervenfion to change attitudes towards gender stereotyped careers and to 
increase interest in nontraditional areas must begin in kindergarten and continue 
throughout school, involving role models, information, and educational activities. Relevant 
model programs from around the country should be reviewed and considered for 
implementation. 

Images and attitudes about women in nontraditional fields'rnust be changed. 
Media pressure groups should monitor and educate producers and editors about harmful 
stereotypes, misrepresentation of research data, and the lack of nontraditional role models. 

A nationol initiative is needed for mathematics and science education, to stem 
the downward pattern of enrollments and achievement among men as well as women. 

A partnership among government, employers, and educators must be developed 
and funded to empower and support women in nontraditional careers. 



We Are Pleased to Note... 
Some areas have experienced change within the past two years since the data for 

this report were collected. We applaud the fact that now: 
Six of 36 school districts are headed by women superintendents. 
Two vocational school directors are women. 
The University of Rhode Island's new administration includes a woman Provost 

and an African American woman whose position is being upgraded to Vice President. 

We look forward to more of these changes for future report cards. 
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